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GIBRALTAR HEALTH AUTHORITY BUILDS LEADERSHIP CAPACITY 
 

The GHA is spearheading a number of innovative projects in health services, technologies 
and business wise administration on behalf of the Gibraltar Government.  Continuous 
improvement and modernisation is high on the agenda of the GHA and in line with the 
Government’s manifesto.  The organisation has been following a strategy of extending our 
local skills base, the benefits of which are already positively influencing internal organisational 
change whilst ensuring the highest level of service to the patient.   
 
As part of the ongoing leadership modernisation which includes succession planning, the 
GHA has funded a programme in Project Management.  The programme known as the 
PRINCE2 was recently provided to 10 GHA managers and two managers from Government’s 
Information Technology and Logistics Department. 
 
PRINCE2 is an international standard used extensively by the UK Government and is widely 
used and recognised in the private sector.  It is part of the best practice guidance on project 
management and is a registered trademark of the UK’s Office of Government Commerce 
(OGC). 
 
The course involved GHA staff and outside agencies that are related to the projects that are 
now in hand.  The training was given by the ILX Group plc, a global leader in business skills 
training and development.  The successful candidates are: 
 
Derek Alman 
Christine Bonavia 
Frances Catania 
Darion Figueredo 
Joey Gabay 
MelanieMcleod 
Kevin Pizarro 
Heath Watson 
Joseph Cortes 
Victor Borg 
Jonathan Gonzalez 
Tyrone Manasco 
 
Speaking at a ceremony in which the successful candidates received their certificates, the 
Minister for Health, Yvette Del Agua, said: “as part of the GHA’s plan for the implementation 
of Government’s manifesto and other GHA strategic projects, it is essential that we expand 
our local expertise to get the many improvements implemented as efficiently and effectively 
as possible.  I am delighted that we are well on our way to developing Gibraltar’s 



management talent and getting on with an effective succession plan for the GHA’s future 
management”.   
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